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Job Application Form
THIS SHEET WILL NOT BE SEEN BY THE PANEL PRIOR TO SHORTLISTING
If possible please type your application.  Please mark it confidential and email to admin@wearecornerhouse.org or post to Cornerhouse (Yorkshire), 29 Percy Street, Hull, HU2 8HL.
	Post Title: Street Based Outreach Worker


	Closing Date:13/10/2026




	PERSONAL DETAILS

	SURNAME/FAMILY NAME:

	FIRST NAME:

YOUR PRONOUNS:


	DATE Of BIRTH  Click or tap to enter a date.

	YOUR ADDRESS & POSTCODE:




YOUR PHONE NUMBERS:

	YOUR EMAIL:




HOW DO YOU PREFER TO BE CONTACTED?





	REFERENCES
Please give the names and addresses of two people to whom we may write for references.
One referee should be your current or most recent relevant employer.
These referees will only be contacted if you are shortlisted for the post. Please indicate below whether or not we may contact them at this stage.

	Current/most recent employer

	Name:		
	Referee’s relationship to you:


	Address:	

	Tel: 	

	Email:

	If you are shortlisted, may we contact this person prior to interview?    Yes   ☐		No    ☐

	Second Referee

	Name:	
	Referee’s relationship to you:


	Address:

	Tel: 		

	Email: 

	If you are shortlisted, may we contact this person prior to interview?    Yes   ☐		No    ☐




	RIGHT TO WORK IN THE UK

	Do you currently have the legal right to work in the United Kingdom?    ☐ Yes     ☐ No

If yes, please indicate the basis of your right to work (select one):
☐ UK citizen
☐ Irish citizen
☐ Settled Status (Indefinite Leave to Remain / EU Settlement Scheme – Settled)
☐ Pre‑Settled Status (EU Settlement Scheme)
☐ Visa / Work Permit (e.g., Skilled Worker, Graduate, Family route, etc.)
☐ Other (please specify): Click or tap here to enter text.

If your permission to work is time‑limited, please give the expiry date:Click or tap to enter a date.

Please note: If you are shortlisted, we will carry out a compliant Right to Work check in line with Home Office guidance. This may involve reviewing original documents, or completing an online check using a share code (if applicable).
Providing false information is an offence and may result in withdrawal of an offer of employment.  We do not collect right‑to‑work documents until after shortlisting. We are required by law to verify your right to work before employment begins; see the Home Office Right to Work Checks guidance.



	Rehabilitation of Offenders Act 1974 

	All posts involving direct contact with children and vulnerable adults are exempt from the Rehabilitation of Offences Act 1974, However, amendments to the Exceptions Order 1975 (2013, 2020, 2023) provide that certain spent convictions and cautions are ‘protected’.  These are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions can be found on the DBS website or at Nacro.

Shortlisted candidates will be asked to provide details of all unspent convictions and those that would not be filtered, prior to the date of interview.  You may ask for further information about your criminal history during the recruitment process.  If your application is successful, this self-disclosure information will be checked against information from the Disclosure & Barring Service before your appointment is confirmed.

	CRIMINAL CONVICTIONS 

	Do you have any criminal convictions (other than spent convictions), cautions, warnings, binding over or other orders, pending prosecutions or other criminal investigations?
                                  ☐           Yes                                                          ☐             No
You may be asked to give details if shortlisted for the post
If yes, please include brief details:
Click or tap here to enter text.



	DECLARATION

	The facts contained in the application for employment are, to the best of my knowledge, true and complete. I understand that any false statements made may disqualify me from employment, or render me liable to summary dismissal.
I understand that any offer of employment is subjects to a) references which are satisfactory b) a satisfactory DBS certificate c) the entries on this form proving to be complete and accurate.
I confirm that I have not been disqualified from working with children, cautioned or sanctioned in this regard.


Signed:                                                                                                                              Date:





Equality Monitoring Form - THIS SHEET WILL NOT BE SEEN BY THE PANEL PRIOR TO SHORTLISTING
Cornerhouse (Yorkshire) wants to meet the aims and commitments set out in its equality policy. This includes not discriminating under the Equality Act 2010, and building an accurate picture of the make-up of the workforce in encouraging equality and diversity. 
The organisation needs your help and co-operation to enable it to do this, but filling in this form is voluntary. 
 [image: ]Gender   Man  ​☐​	   Woman ​☐​   Trans ​☐​    Non-binary ​☐​    Prefer not to say ​☐​  
If you prefer to use your own term, please specify here ……………………. 
[image: ]
Are you married or in a civil partnership?   Yes ​☐​	No  ​☐​  Prefer not to say ​☐​ 
[image: ]
Age	16-24	​☐​	25-29	​☐​	30-34	​☐​	35-39	​☐​	40-44	​☐​    45-49 ​☐​		
50-54	​☐​	55-59	​☐​	60-64	​​☐​​	65+	​☐​       Prefer not to say   ​☐​ 
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What is your ethnicity? 
Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong. Please tick the appropriate box 
White 
English  ​☐​	    Welsh ​☐​     Scottish  ​☐​   Northern Irish  ​☐​    Irish ​☐​ 
British   ​☐​    Gypsy or Irish Traveller ​☐​   Prefer not to say  ​☐​ 
Any other white background, please write in:   
Mixed/multiple ethnic groups 
White and Black Caribbean	 ​☐​	White and Black African ​☐​     White and Asian ​☐​	    Prefer not to say ​☐​    Any other mixed background, please write in:     
Asian/Asian British 
Indian   ​☐​	   Pakistani  ​☐​      Bangladeshi  ​☐​	   Chinese  ​☐​   Prefer not to say ​☐​     
Any other Asian background, please write in:  		 
Black/ African/ Caribbean/ Black British 
African  ​☐​	    Caribbean	​☐​     Prefer not to say ​☐​     
Any other Black/African/Caribbean background, please write in:    
Other ethnic group 
Arab	 ​☐​	Prefer not to say ​☐​   Any other ethnic group, please write in:   		 
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Equality Monitoring Form contined

Do you consider yourself to have a disability or health condition?    
Yes ​☐​	 No ​☐​	   Prefer not to say ​☐​ 
What is the effect or impact of your disability or health condition on your ability to give your best at work? Please write in here: 
The information in this form is for monitoring purposes only. If you believe you need a ‘reasonable adjustment’, then please discuss this with your manager, or the manager running the recruitment process if you are a job applicant. 
[image: ]
What is your sexual orientation? 
Heterosexual ​☐​	  Gay ​☐​      Lesbian  ​☐​	     Bisexual  ​☐​		 
Prefer not to say  ​☐​      
If you prefer to use your own term, please specify here ……………………………………………….….	 
[image: ] 
What is your religion or belief? 
No religion or belief	 ​☐​	Buddhist ​☐​	 Christian ​☐​      Hindu ​☐​   Jewish  ​☐​ Muslim  ​☐​	  
Sikh	​☐​      Prefer not to say ​☐​  
If other religion or belief, please write in: 		
[image: ]
Do you have caring responsibilities? If yes, please tick all that apply 
None   ​☐​	     Primary carer of a child/children (under 18)  ​☐​ 	 
Primary carer of disabled child/children  	​☐​     
Primary carer of disabled adult (18 and over)  ​☐​     Primary carer of older person 	​☐​ 
Secondary carer (another person carries out the main caring role)  ​☐​ 
Prefer not to say	​☐​ 



EXPERIENCE IN PAID OR UNPAID WORK
Please give details of both paid or unpaid (Community/voluntary) work and experience beginning with your current or last job or Community/Voluntary work.
	PRESENT OR MOST RECENT EMPLOYER

	Job Title:
	Period of Notice:

	Present Salary:


	Date Joined:
Click or tap to enter a date.
	Date Left: (if applicable)
Click or tap to enter a date.
	Name and address of employer:


	Main Duties:






	Reason for Leaving:




	FROM
	TO
	EMPLOYER
	JOB/ROLE TITLE
	MAIN DUTIES (briefly)
	REASON FOR LEAVING

	
	
	
	
	

	

	

	
	


	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	

	

	
	
	
	
	
	




QUALIFICATIONS AND TRAINING
Please give details of training courses attended, and any qualifications achieved.
	DATE/S
	QUALIFICATION/TRAINING/GRADE

	
	


	

	


	
	


	
	


	

	

	

	

	

	

	

	

	

	

	

	



SAFEGAURDING QUESTIONS
	Please describe your understanding of safeguarding and child protection, and explain your responsibilities in keeping children safe.



	What motivates you to work with children or young people, and what do you consider the most important aspects of ensuring their safety and wellbeing?




	PERSONAL STATEMENT

	Drawing upon your experience, knowledge, skills and abilities, please explain how you fulfil the requirements set out in the person specification.  Experience may have been gained through paid or voluntary work or in the home.
Please continue on separate sheets if necessary but no more than 2 additional sides of A4.
NB - Please ensure you address each specific point of the person specification applicable to you, giving evidence which demonstrates how you meet this requirement.  For example, it would not be sufficient to state “I have experience of one-to-one support work”.  You will need to outline how and where you have gained this.



AVAILABLITY
Please could you indicate when you would be available to take up this post.




ADDITIONAL INFORMATION
Do you require any particular arrangements for the interview? Please State.






Do you hold a current full driving licence?	





Please ensure that you have signed the declaration on page two


Closing date for applications –   20th October 2026
Proposed interview dates – 	W/C 2nd November 2026

Please mark Strictly Private & Confidential and send to:-  
Helen Phillips, Cornerhouse (Yorkshire), 29 Percy Street, Hull, HU2 8HL OR Email – admin@wearecornerhouse.org
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